












Youth Incentive Policy 

 

 

2018 Incentive Policy 

 $25 Bonus for Taking TABE test, assessment and developing an Individual Employment Plan. 

 $100 Bonus for Obtaining Credential which meets definition of a credential attainment for 

performance measurement. (Can be earned up to three times.)  This bonus does not apply if 

client is eligible for similar bonus from partner agency such as Goodwill.  

 $200 Bonus for Obtaining GED, high school diploma, or associate degree. (Can be combined with 

$100 bonus, for example a person can get a GED and a SCMC certificate.) 

 $50 Bonus for Obtaining Unsubsidized Job and Participating in Career Advancement Counseling 

session. To be eligible the client submits a paystub. The client and career coach discuss how the 

client can be successful in the new job and possibility advance. 

 

2019 Incentive Policy 

 $50 Bonus for attending at least two hours of pre-employment preparation and passing pre-

employment test and attending five consecutive days of employment with good evaluation on 

timeliness, appropriate appearance, adherence to directions and efficient use of time.  

 $100 Bonus for Obtaining Credential which meets definition of a credential attainment for 

performance measurement. (Can be earned up to three times.)  This bonus does not apply if 

client is eligible for similar bonus from partner agency such as Goodwill.  

 $200 Bonus for Obtaining GED, high school diploma, or associate degree. (Can be combined with 

$100 bonus, for example a person can get a GED and a SCMC certificate.) 

 $50 Bonus for Obtaining Unsubsidized Job and Participating in Career Advancement Counseling 

session. To be eligible the client submits a paystub. The client and career coach discuss how the 

client can be successful in the new job and possibility advance. 
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